


LONDON’S INCLUSION CHARTER

Since 2018/19, London has seen a 14% rise in suspensions 

and a 106% increase in persistent absenteeism. This has led 

to the equivalent of 1,430 children each day having lost 

learning in 2021/22 - up 71 per cent compared to pre-

pandemic levels in 18/19.

The Charter prioritises education that is fair and accessible 

to all. Children’s rights and teachers’ experiences are at the 

heart of the Charter.

It is backed up by investment in staff and schools, building 

on the professional commitment and dedication to supporting 

children and young people following the challenges 

presented by the pandemic. 

This includes £1.4 million investment to provide a universal 

offer of UNICEF UK's Rights Respecting Schools Award 

programme free to all state-funded schools and education 

settings in London. 

Partnership and collaboration are key.



RESEARCH: UNIVERSITY OF BATH



RESEARCH FINDINGS



FOCUS GROUPS



LONDON’S INCLUSION CHARTER:

A sense of belonging, 

safety and identity 

from the four guiding 

principles 

underpinned by relational 

values and care and 

nurture.



LONDON’S INCLUSION CHARTER: GUIDING PRINCIPLES

❖Embedding Equity and Diversity

❖Students as Active Citizens

❖Being Adaptable and Reflective

❖Beyond Academic Achievement

• Our role is not to tell schools, 

boroughs or trusts what to do – 

it’s to influence and promote 

change.

• That means working in 

partnership to promote the 

guiding principles to support 

greater inclusion across 

schools and services in 

London.



LONDON’S INCLUSION CHARTER: GUIDING PRINCIPLES

❖Embedding Equity and Diversity

• integrating approaches to ensure students from all backgrounds feel welcome and 

valued in school;

• taking into account different cultures, faiths, abilities, aptitudes, attainment levels, 

gender identifications and neurodiversity; 

• recognising the disproportionate impact of exclusion on communities in London; 

• creating opportunities to explore and value our differences, challenging stereotypes, 

racism and discrimination and taking action to ensure that they are tackled. 



LONDON’S INCLUSION CHARTER: GUIDING PRINCIPLES

❖Students as Active Citizens

• creating a sense of shared responsibility for the whole school community. It involves 

working together with young people, school staff, families and local communities on 

issues that matter to them;

• requires adults listening to and acting on the views of young people and the 

community;

• young people shaping and actively participating to the life of the school, such as, 

policies which impact on them;

• ensuring that groups/committees fully represent the school community.



LONDON’S INCLUSION CHARTER: GUIDING PRINCIPLES

❖Being Adaptable and Reflective

• supportive culture where staff are empowered and enabled to innovate, experiment 

and refine their practices to meet the diverse needs of all;

• adjusting routines to suit learners' needs, for instance through movement breaks;

• offering different curriculum pathways to better meet the needs of all young people, 

keeping a focus on positive outcomes, such as achievement.



LONDON’S INCLUSION CHARTER: GUIDING PRINCIPLES

❖Beyond Academic Achievement

• enabling young people to achieve by giving them opportunities to flourish;

• having high expectations for all young people and celebrating their successes;

• removing barriers to ensure that opportunities and experiences can be accessed by 

all;

• monitoring and tracking engagement to ensure they are maximising the benefit, 

including vulnerable groups such as young carers, looked after children and those 

from particular ethnic groups. 



LONDON’S INCLUSION CHARTER: OUR ASK OF YOU

For local authorities 

• adopt the guiding principles and use them to support your policies and 

practice

• set up a Child Rights Schools Steering Group to promote children’s rights 

across the borough, including take up of the offer of Rights Respecting 

Schools Awards from UNICEF

• work with VRU and your schools to share promising practice



LONDON’S INCLUSION CHARTER: OUR ASK OF YOU

For schools

• adopt the guiding principles and use them to support your policies and 

practice

• consider taking up the offer of free access to Rights Respecting Schools 

Awards with UNICEF

• work with VRU and your borough to share promising practice



LONDON’S INCLUSION CHARTER: OUR ASK OF YOU

For young people

• work with your school using the guiding principles to develop a Charter for 

your school community

• engage positively with your school to explore ways in which you can 

influence the life of the school;

• learn more about participation and your rights as set out in UNCRC.



SHINING A LIGHT ON PROMISING PRACTICE

The Charter celebrates inclusion already 

flourishing in many schools across London.

Sharing examples through social media 

#LondonsInclusionCharter

We want to increase the reach of Promising 

Practice to enable more schools to be able 

to share their work under each of the 

guiding principles.



WHAT NEXT: FOUNDATIONS OF SUPPORT

• Children’s Rights:

• Boroughs are setting up their Child Rights Schools Steering Groups and 

more schools are registering for UNICEF’s RRSA - free for 4 years.

• Investing in inclusive practices:

• The VRU currently invests in programmes to support improving inclusive 

practices (Inclusive and Nurturing Schools; Difference Matters).

• We want to encourage and support further investment in inclusive 

practices, working alongside local authorities including investing in the 

professional learning of staff.



WHAT NEXT: FOUNDATIONS OF SUPPORT

• Learning Partnerships:

• To continue sharing promising practice and supporting partnerships the 

VRU will be facilitating networks of learning

• The VRU recognise schools cannot do this work alone and will continue to 

support and invest in wider partnerships to support schools (PRU/AP 

Mentoring, Stronger Futures, Talk Matters, and the Parent Carer Champion 

Network).

• Research and impact:

• Full research report and a strategic guide for boroughs and school leaders 

will be published by the University of Bath.

• Facilitating an inclusion research network for research partners. 
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